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Qur Congregational Covenant

LLOVE IS THE SPIRIT OF THIS FELLOWSHIP,
AND SERVICE IS ITS WAY; THIS IS OUR
GREAT COVENANT. TO DWELL TOGETHER
IN PEACE, TO SEEK THE TRUTH IN LOVE,
TO PROMOTE A SUSTAINABLE WORLD
AND TO HELP ONE ANOTHER.

Our congregation is bound not bg creed, but bg covenant;
each to each and each to a”, bg Freelg chosen and |iFe~sustaining

interdcpendence. z
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Our Congregational Covenant is aliving, breathing
asPiration, made new every dag. It can’t be enforced bﬂ
consequences but it may be reinforced bg Forgiveness and !:)3 grace,

when we stumble, when we Forget, when we mess up. ?

Our Congregational Covenant is a promise we keep to
ourselves) about the kind of persons we want to be, about the kind of
life we mean to have, together with other People, and with all other
living things.

Our Congregational Covenant gjves us some spcciﬁc ways
to help us live our 7 Principles, a written document, agreed to bg us. It
IS deepcr and more signhcicant than social Politeness. It is not a set of
rules but sPcakS instead of "holg manners'-- the manners of a faith
communitg. It Provi&cs one Pathwag to sPiritual growth, leads us to
engage with one another oPenlg and honestlg. It enables us to
disagrec in a climate of mutual trust and respect that helPs to
strcngthen our UUFBC community.

Within this climate:

« Allare comfortable voicing, their thoughts;

« Allare heard with respcct;

. People talk to each other, not about each other;
« Conflict centers onideas, not Personal attack;

o Conflict becomes a means of Positive growth, not destruction.
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As a member of UurpBC, | will strive to:

e Take resl:)onsibilitg for my statements and actions;

. SPeak onlg for mgsel{ not for someone else, unless so
directed }39 that Person or group;

i Respcctguuy sPeak up when I am uncomfortable with a
statement or Pending decision;

* Listen intentlg and respcct{:uug with an open heart and an
open mind when another is sPcaking;

. MindFu“y consider the ideas and oPinions of those who
disagrec with me;

 Withhold unsolicited Personaljudgments and examine my
assumptions and Personal biases;

. Attempt to be a non-anxious presence. [ will try to listen and
resl:)ond okﬁectivelg. When | feel tension or negative emotions
rising within mgselﬁ [ will step back, take a deep breath, and
trg to rcgain control before | sPcak;

° Alwags try to assume the best intentions of another's words
or actions;

* Recognize that the work we do together is sometimes
digicult, and that it is important that we “stay at the table”
together. This may rcquirc Patience and courage;

. Alwags be aware of the Pit{:a“s of triangulation. When a
Problcm arises between another group member and me, | will
endeavor to sPeak dircctl9 and Privately with that person.
if thatis impossible, [ will enlist the hclp of a neutral third
person to mediate between us;

. Respect the comcidentialitg of group discussions on sensitive

topics ;
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Share Pertinentj non-confidential information with the whole
group as that information becomes available;

Follow through ina timelg manner on tasks and
responsibilitics and Prompt|9 no’chcg those depending on me
when 1 am unable to do SO;

SuPPort group decisions once theg become final. +

James Vila Blake 1894

Theologian Rebecca Parker

Rev. Victoria Safford
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